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Your Organization 

Welcome to FMHCA! 

Hello and welcome! I am so excited to report that we have been busy, busy, busy 

over the summer months and we already have so many new changes to be thankful 

for!  

One of the best ways to take advantage of our offerings, as a member or a non-

member, is to attend our Annual Conference. Our 2015 Annual Conference was a 

tremendous success and our 2016 Annual Conference will be even better!  

 Our 2017 Annual Conference will take place February 2nd-4th, 2017 at the Orlando 

Marriott in Lake Mary, Florida. The conference educational theme is " Counseling in 

the Modern Era Your Direction your Future", so conference attendees can expect to 

find a range of presentations at our conference from traditional, tried, and true tech-

niques to newer, evidence-based, and new-age interventions and presentations 

which showcase their harmonious intersection. more!  

We're also excited to announce so amazing preconference breakout ses-

sions including:  

Qualified Supervisor Training (QST) - February 2nd, 2017 8:00am -5:00pm &  

February 3rd, 2017 8:00 am-12:00 pm   

Dr. Stephen Guinta & Dr. Vehec 12 Clock  Hours Cost: $240.00 

EMDR Level 1 Training- February 2nd & 3rd, 2017 8:00am-5:00pm  

Dr. Benjamin B. Keyes 16 Clock  Hours Cost: $200.00 

A brain-based (NeuroTechnic) intervention to take your clients literally & Update  

Client’s Models of the World. Hypnosis Training-February 2nd, 2017 8:30am-

5:00pm 

Elvis Lester 6.5 Clock  Hours Cost: $99.00 

Forensic Mental Health Evaluators Training-February 2nd, 2017 8:00am -5:00pm  

National Board of Forensic Evaluators  

Required State of Florida CEUs for Re-Licensure - February 2nd, 2017 8:00am-

5:00pm  

Bob Decker & Michael Holler Cost $75.00 Early Rate (until November 14, 2016) | 

$110.00 Regular Rate  

Update for Licensed Provider Ethics 3 Clock Hours | Medical Errors 2 Clock Hours | 

Laws & Rules 3 Clock Hours 

Integrated Medicine Skill Training Session February 2nd, 2017 9:00am-4:00 pm  

Dr. Jim Messina 6 Clock  Hours Cost: $99.00 

8 Hours Laws and Rules February 2nd, 2017 8:00am-5:00 pm  
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My name is Alex and I am sending this letter to give my deepest most sincere 
thanks to a special counselor and many thanks to those of you who are helping 
society and may not realize how important you are. So here is my story and I 
hope it will encourage those who perform a most often thankless job, and pos-
sibly reach the counselor who counseled me as a 7-8 yr old which would have 
been 1985-86 in the Jacksonville FL area.  

 

Quick history: We lived in southern Ohio in a small town with great people, 
many of which was our church family. My brother & I we're good kids, made 
good grades, full of character, simply a great family and then it all changed. My 
parents divorced when I was 7 years old.  My brother 12yrs old at the time & I 
came home from school one day to find a u-haul in the driveway being packed 
up by my moms boyfriend who was stationed in Jacksonville. My dad had visit-
ation with us every Wednesday & some weekends but was unaware that mom 
was taking us to Florida, for good. My dad worked very hard to provide for us, 
played with us, a Christian father figure. In my eyes he was the best dad in the 
world. We were headed to Florida that day, a secret I guess, never getting the 
chance to say goodbye..to anyone.  Dad came for visitation the following week 
to find an empty house.  

 

Soon after we were taken to Jacksonville is when the problems started.  We 
lived beside a cemetery in a neighborhood full of thieves. Seemed like a bad 
place with not so great people. Our bikes were stolen from the start amongst 
other things. I started having problems in school (2nd grade), wouldn't listen, 
defiant towards my teacher.  Got into my first fist fight, started smoking ciga-
rettes, started stealing items from the Little Champ convenience store around 
the corner from us. I sat fire to things and had several close calls.  Seen my first 
pornography film. My mom was pregnant and I remember saying the most 
hateful things like “I hope your baby dies”.  I developed migraine headaches 
that were incapacitating, medication wouldn't touch them.  I couldn't tell you 
how many times I cried myself to sleep, either from the headaches or the men-
tal issues. There are other things I won't mention but I think this is enough to 
paint the picture of a 7/8 yr old kid in great despair.  

 

Dear Unknown counselor, I was taken to you for counseling, how many ses-
sions we had together I am unsure of. What you were faced with must have 
been difficult, the deciding factor to put me in state custody or not.  Thank you 
for reaching out to my family in Ohio, sending me home to my dad, somehow 
seeing light through darkness, exhausting every option you had. Thank you for 
knowing how to properly diagnose me, making the issue known and finding the 
solution. This letter cannot 
express how thankful I am for 
you, how thankful I am that 
our Lord put you in my life, 
and the life you helped give 
me. Although I don't know 
your face or remember your 
name, you will always have a 
special place in my heart.  

 

-Alex  

DEAR UNKNOWN COUNSELOR,  
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PRESIDENT’S  CORNER : 

To my FMHCA family, this has been an exciting and fantastic month!  On August 

5th FMHCA hosted our Annual Leadership Retreat in Lake Mary.  We had a won-

derful turnout with many Local Chapter Presidents, board members and other 

leaders throughout our State in attendance.  Our board listened attentively as they 

all shared their insights, offered feedback and recommendations on how to 

strengthen our State organization along with equipping Local Chapters with the 

resources they needed to continue to make an impact in their communities.  Dur-

ing our FMHCA Board meeting several amendments were proposed and adopted 

to our Regional District Model (This document will be posted on our website for 

your perusal).   

Additionally, our Board passed a proposal to develop a uniform FMHCA Local 

Chapters Policy and Procedures Manual.  I want to take this opportunity to thank 

all of the Board members, our Executive Director and our office support staff who 

have invested many hours in the process of producing this document.  In particu-

lar, on behalf of our FMHCA Board and leadership team, I want to extend my 

deepest appreciation to Dr. Jim Messina, FMHCA Treasurer for taking an enthusi-

astic lead in this endeavor.  His efforts have been truly priceless! 

During this month, I had the great privilege of spending time attending the Local 

Chapter meeting of the 

Northeast Florida Men-

tal Health Counselor’s 

Association in Jackson-

ville.  I want to thank 

Erica Whitfield, Presi-

dent of NEFMHCA and 

FMHCA Member-at-

large, her leadership 

team and all of the 

NEFMHCA members 

for their graciousness 

and warm hospitality.   

Your dedication, enthu-

siasm and commitment 

were truly contagious.  Once again, I thank you for giving 

me the opportunity to speak at your meeting and listen to 

your concerns and suggestions.  It was greatly               

appreciated. Wow, what a great month!  Let us continue 

our mission of standing together as we share one common 

voice, message and purpose.   

Thank you all for your continued support, 

Leonel “Dr. Leo” Mesa, Jr., Psy.D., LMHC, CAP, CEAP 
FMHCA President 

NOTEWORTHY DATES  

Government Relations 

Committee Meeting

(session 1 of 6) 

30 Aug 2016 8:00 AM 

(EDT) 

GoToMeeting 

 

Annual 2017 FMHCA 

Conference Volunteer 

05 Sep 2016 6:00 PM 

(UTC-04:00) 

Go To Meeting 

 

FMHCA 2016 Webinar 

Series EMERGING IS-

SUES IN MENTAL 

HEALTH COUNSEL-

ING(session 1 of 3) 

09 Sep 2016 2:00 PM 

(UTC-04:00) 

Webinar 

 

Board Meeting(session 1 

of 5) 

14 Sep 2016 8:00 AM 

(UTC-04:00) 

GoToMeeting 

 

 Annual Conference 

2017   

Date:02 Feb 2017 - 04 

Feb 2017 

Click Here For Details 

 “Unity is strength…when there is teamwork and  collaboration 

wonderful things can be achieved” 

    Mattie Stepanek 

https://fmhca.wildapricot.org/Annual-Conference


  

 

64B4-6.0025 Approved Continuing Education Course for Supervisory Training. 

The continuing education course required to meet the qualifications for a qualified supervisor pursu-
ant to Section 491.005, F.S., and subparagraphs 64B4-11.007(3)(b)2., paragraph 64B4-21.007(3)(b), 
and subparagraph 64B4-31.007(2)(b)2., F.A.C., must be offered by a Board approved provider of 
continuing education and consist of the following: 

(1) It must meet all the requirements of subparagraphs 64B4-6.004(2)(a)1.-5., F.A.C.; 

(2) It must be 12 clock hours of in person didactic and interactional instruction; and, 

(3) Must contain content that satisfies the following learning objectives. The participant will: 

(a) Become familiar with the major models of supervision for clinical social work, marriage and 
family therapy or mental health counseling; 

(b) Gain skills to develop a personal model of supervision, drawn from existing models of supervi-
sion and from preferred styles of therapy; 

(c) Understand the co-evolving dynamics of therapist-client and supervisor-therapist-client relation-
ships; 

(d) Explore distinctive issues that arise in supervision; 

(e) Address the contextual variables in practice such as culture, gender, ethnicity, power and eco-
nomics; 

(f) Become familiar with the ethical, legal and regulatory issues of supervision; 

(g) Review the Florida laws and the board rules governing interns and supervision; and, 

(h) Understand the role of evaluation in supervision. 

(4) Every third biennium, a qualified supervisor shall obtain 4 hours of supervisory training continu-
ing education.  

(a)These hours shall count toward satisfaction of the continuing education hours required for license 
renewal for the biennium in which the hours are taken. 

(b) The course will: 

1.  Review changes to the Florida laws and rules; 

2.  Discuss various electronic delivery systems for supervision and methods for ensuring confidenti-
ality; 

3.  Discuss ethical, legal and regulatory issues of supervision, including documentation of the super-
visory sessions; 

4.  Review research of effective supervision models; 

5.  Review challenges in supervision; 

6.  Address how cultural issues can affect the supervisory relationship; 

7.  Discuss accountability of both the supervisor and the intern in the super-
visory relationship; 

8.  Discuss the business aspects of supervision. 

 

  

REQUIREMENT FOR FLORIDA CLINICAL SOCIAL WORKERS, MARRIAGE AND 
FAMILY THERAPISTS AND MENTAL HEALTH COUNSELORS: 



  

 

Thank  You to our Sponsor  



  

 
 

In July 2015, Senators John Barrasso (R-WY) and Debbie Stabenow (D-MI), with Representatives  

Christopher Gibson (R-NY) and Mike Thompson (D-CA), introduced the Mental Health Access Improvement Act of 

2015 (S. 1830/H.R. 2759). This legislation would allow marriage and family therapists (MFTs) and licensed mental 

health counselors to directly bill Medicare for their services. Currently, these professionals are not permitted to di-

rectly bill Medicare, despite the important role they play in delivering services to seniors and people with disabilities, 

particularly in underserved, rural areas with a mental health workforce shortage. This simple change would immedi-

ately increase patients’ access to needed care in their communities. Additionally, the National Council and Hill Day 

partners support adding language that would ensure patients’ access to counselors who have undergone specialized 

training, credentialing, and licensure to provide addiction treatment.  

MFTS AND COUNSELORS PRACTICE IN AREAS WITHOUT ACCESS TO OTHER MEDICARECOV-

ERED PROFESSIONALS.  

With 77 percent of U.S. counties experiencing a severe shortage of behavioral health professionals, over 80 

million Americans live in areas that lack sufficient providers. According to the Substance Abuse and Men-

tal Health Services Administration, fully half of all U.S. counties have no practicing psychiatrists, psycholo-

gists, or social workers. Many of these rural and underserved areas without any current Medicare provid-

ers do have practicing MFTs and/or mental health counselors, including counselors who have been trained 

and licensed to provide addiction services.   

EXPANDING THE WORKFORCE POOL WOULD EXPAND PATIENTS’ ACCESS TO TREAT-
MENT.  
Allowing previously ineligible providers to directly bill Medicare for their services would immediately alle-

viate the strain on our nation’s mental health and addiction workforce serving Medicare enrollees. This 

legislation would not change the Medicare mental health benefit or modify states’ scope of practice laws 

but would instead allow Medicare enrollees access to medically necessary covered services provided by 

mental health and addiction professionals who are properly trained and licensed to deliver such services.  

COUNSELORS AND MFTS HAVE SIMILAR TRAINING AND LICENSURE STANDARDS TO 
SIMILAR PROVIDERS ALREADY INCLUDED WITHIN MEDICARE.   
MFTs and licensed mental health counselors must obtain a master’s or doctoral degree, two years post-

graduate supervised experience, and pass a national exam to obtain a state license, requirements compara-

ble those placed on Medicare-covered clinical social workers. Counselors and MFTs can also go through 

additional training to become certified as addiction specialists. All fifty states license these professionals, 

and their services are covered by other federal programs like TRICARE and the Veterans Administration. 

CONGRESS HAS LONG SUPPORTED THIS CHANGE.    

 
Legislation to include MFTs and mental health counselors in Medicare has won bipartisan support over 

seven past Congresses and was passed in either the full House or Senate on four separate  

 

Continue reading this article, click here  

WHY DO WE NEED THE MENTAL HEALTH ACCESS IMPROVEMENT ACT?   

OLDER AMERICANS HAVE HIGH RATES OF MENTAL ILLNESS AND SUICIDE, YET HAVE LOWER RATES OF TREATMENT THAN 

OTHERS.  

Individuals age 65 and older have the highest rates of mental health related hospitalizations and a suicide rate that exceeds the rest of the 
population. Yet, they are the least likely to receive mental health services, with only one in five receiving needed therapy. Allowing addi-

 

MENTAL HEALTH ACCESS IMPROVEMENT ACT OF 
2015 (S. 1830/H.R. 2759) 

http://www.thenationalcouncil.org/wp-content/uploads/2015/11/MentalHealthAccessImprovement_Final.pdf


  

 Are you still “on the fence” when it comes to integrating Online Therapy into your private practice?  Although the 
topic itself can be somewhat controversial (from a theoretical perspective), just the idea of doing it might be 
compelling and yet somewhat overwhelming at the same time. 

Here are just a few of the advantages associated with providing Online Therapy as one service you provide within 
your private practice: 

 You can provide services for those who could not otherwise have access to you  

 You can expand your market to your entire state of licensure, instead of your local area 

 You will have an option for clients who may call at the last minute to cancel because of childcare issues, car 
problems, or work commitments 

 You don’t have to lose a day to inclement weather or when you are not able to get into the office for whatev-
er reason 

 You can work from home or when you are away, if you like 

First, you’ll need to find out the laws and ethics of Online Therapy (or tele mental health) for your state and your 
discipline.  These parameters are ever changing, so keep up with any new rules as they are set forth.  Know when 
and where you are able to provide online services.  Find out the definition of Online Therapy in your state -- Can 
you just use the phone or do you need to be face-to-face, online?  Does the initial assessment have to be face–to
-face in the office, or can you do that online as well?  Can you provide Online Therapy for someone who is a resi-
dent of the state in which you are licensed even if they are temporarily in a different state? 

Next, you’ll want to make sure you have the training or experience to provide services via teleconferencing.  
Much like reading online is a different ballgame than reading a book, doing counseling online has its nuances as 
well.  You may choose to seek our the DCC (Distance Counseling Credential), or you may be able to get what you 
need from books or in continuing education classes online.   

Next, you’ll have to choose a platform from which to do your Online Therapy.  It’s very important that the 
platform you choose is user-friendly, reliable, and HIPAA compliant.  Do your homework and choose the one that 
seems to work best for your practice.  Some practice management systems offer this feature, so you may be able 
to bundle it all for the best ease of operation and to save money. 

You’ll then want to put together the paperwork, policies, and procedures that are necessary to make this work 
for you and your clients.  You should be able to find samples in any training materials you get while you are pre-
paring to take on this new line of business.  It’s always a good idea to have your attorney check them over as 
well. 

If it is not already integrated into the platform you choose, find a way to take clients’ payments (again, a HIPAA 
compliant way).  Set your fees.  If you take insurance, check with each insurance company to find out the rules 
and requirements they have with regard to Online Therapy. 

Determine how you will market this new service.  Will you only offer this as an option for 
your existing clients?  Will you only offer it under certain circumstances?  Or, will you use 
this new service to attract a new following of folks who are specifically seeking it? 

Providing Online Therapy can boost your income and your freedom in private practice.  
The key is to take the time to prepare BEFORE you start.  Then, you just need to keep up 
with any changes along the way. 

Deb Legge, PhD CRC LMHC  http://influentialtherapist.com /contact  

Dr. Deb Legge is known internationally as the Private Practice Mentor.  Over the 
past 21 years she has taught thousands of therapists how to build thriving practices, using the same 
proven strategies she uses... to attract more private pay clients. She has just released a Free 4-Part 
online training called: "The Truth About Getting Paid In Private Practice.  You can  access this new 
training absolutely FREE for a limited-time, by visiting: http://rapid-referrals.com/privatepay  

  

Making Online Therapy Work For You 

http://influentialtherapist.com/contact
http://rapid-referrals.com/privatepay


  

 

Thank  You to our Sponsor  

https://attendee.gotowebinar.com/register/5402848776569206786
https://attendee.gotowebinar.com/register/5402848776569206786


  

 

  FREE WEBINAR  

SESSION  8: 

Florida Legislative Policy Discussion:  

Grassroots involvement, interactions between state and 

federal mental health policy, currently filed bills, and 

the state of the LMHC scope of practice in Florida 

Date: Friday, 9/9/16, 2:00-4:00 pm 

Presenter: Corinne Mixon, DPL   

Description: The Florida Legislature is made up of indi-

viduals that come from varied professional backgrounds. 

If these legislators are not educated on the LMHC pro-

fession, its professional practice climate may become 

threatened. Legislative and grassroots lobbying seek to 

provide this education to Florida's elected officials. 

Corinne will explain what lobbying is, why it is im-

portant and how LMHCs can become their own lobby-

ists. Additionally, Corinne will discuss the interactions 

between statewide and federal policy and how Florida’s 

LMHCs can affect change in Washington. Finally, 

Corinne will discuss the current state of LMHC practice 

in Florida, bills that may affect LMHCs and how mental 

health counselors can work with their State Representa-

tives and Senators to enhance their legislative platform. 

Link to Register: https://attendee.gotowebinar.com/

register/5402848776569206786         

CE Broker Tracking #: 20-529902; Publishing #: 10-

1752038 

                                                                                            

Learning Objectives:  

 As a result of the course, attendees will understand: 

 Legislative lobbying and Grassroots lobbying 

 The timeline of the legislative process 

 Elections 

 Interactions between state and federal policy 

 Key bills for FMHCA 

 How the practice of LMHCs relates to the practice 

of psychology, clinical social work and marriage and 

family therapy and how these professions are per-

ceived to state officials            

Presenter: Corinne Mixon, DPL   

   

  11 

   

                                               ANNOUNCEMENT  

Have you missed one of our Webinars?  

Don't worry now you have the chance to   

view a recording of the webinar on FMHCA's  

  

YouTubechannel at by clicking here. 

  

  

https://attendee.gotowebinar.com/register/5402848776569206786
https://attendee.gotowebinar.com/register/5402848776569206786
https://youtu.be/U6fQHShgv2s.


  

 

 

When we consider “passion” to be a highly charged emotion, we need look 

no further than the wellspring of ideas that emerged from this year’s leader-

ship conference held in Orlando.  Leaders converging upon one spot from all 

directions brought with them fresh perceptions, energy, and, did I say pas-

sion (?), that will ultimately propel FMHCA into a leading role in effecting 

positive changes in strengthening our profession as a force to be reckoned 

with. 

Fellow members of FMHCA, we are blessed with a strong, vital organization with Executive  Direc-

tor, Darlene Silvernail at the helm  She runs a tight ship but more im-

portantly, keeps a constant watch for ideas and innovations that have 

steered this ship into what’s next.   Next we have President Leo Mesa 

who is presiding over a board of individuals who have stepped up to the 

plate and are in it for the long haul.   

This year we formed a Political Action Committee in order to contrib-

ute to those legislators who support measures that favor and advance 

the Mental Health Counseling Profession.  We restructured our mem-

bership dues and have undertaken vital tasks to create a new level of 

membership that has heretofore been untried either at the State Chapter 

Level or with the national organization.  And committees!  What an 

amazing force of driven individuals who have committed to addressing 

needs and reaching out in all directions to elevate our presence through-

out the state.   

  

 

“EMOTIONALLY CHARGED EVENTS ARE BETTER REMEMBERED—FOR 
LONGER, AND WITH MORE ACCURACY—THAN NEUTRAL EVENTS.”  

― JOHN MEDINA, BRAIN RULES: 12 PRINCIPLES FOR SURVIVING AND 
THRIVING AT WORK, HOME, AND SCHOOL 

Your FMHCA TEAM!! Hard at work at the Leadership Retreat.  



  

 Beginning clinical supervision towards licensure is a mandatory and vital step in mental health coun-

selor professional development. Section 491.0045 of the Florida Statutes, which reviews mental health 

intern registration requirements, explains that post-master’s level students must register as an intern in 

the profession for which they are seeking licensure before beginning field experience. In fact, beginner 

counselors cannot get a registered intern licensure number until finding a qualified, board approved 

supervisor. So, exactly how a mental health graduate student can find this supervisor? 

The first step is to review the Florida laws and the board rules for interns and supervision, becoming 

familiar with Chapter 491 and the Sections of the Florida Statute concerning mental health counseling 

intern registration requirements and the supervision process. Additionally, students must know about 

the ethical standards, legal and regulatory issues of supervision, and carefully read the 2015 revision 

of AMHCA Code of Ethics, which includes a direct emphasize on online supervision, individuals with 

disability, and clinical supervision. There have been many changes, such as the amount of time required and the necessity 

of a previous meeting between supervisor and supervisee before online clinical supervision starts, and the new “five-year” 

rule for the internship period. Finally, it is essential to understand the role of evaluation in supervision and its deployment. 

Then it is recommended to counseling graduate students to find a supervisor that is an active licensed mental health coun-

selor (LMHC). It is also important to verify the professional credentials and if he or she has other important certifications, 

such as those of national certified counselor (NCC), distance certified counselor (DCC), and certified clinical mental health 

counselor (CCMHC). Second, this supervisor must to be a board-approved qualified supervisor for interns seeking experi-

ence in LMHC and LMFT licenses, among others, such in accordance with state board regulations and rules. It is also im-

portant the students contact the Florida Board of Mental Health, which can provide official list of qualified supervisors. 

Since this list does not include any additional information about the supervisors, students can improve their search by visit-

ing reliable websites. For example, the FMHCA website has an Online Directory of Qualified Supervisors Membership 

that is extremely useful and very much simplistic to access. Finally, students can also ask classmates, professors, and co-

workers about who they use, who they would suggest or even the methods they have used to find qualified supervisors.  

After verifying aforementioned, it is time to know the specific dynamics of the supervisor by making an initial appoint-

ment. Graduate students can then become familiar with a supervisor’s expectations, boundaries, theoretical orientation, 

style, fees, flexible times, and other important matters. If both parties are satisfied, it is time to sign the informed consent 

and the supervision agreement, both of which have to include all the items that were discussed and also all responsibilities 

of both supervisor and supervisee. Moreover, this inaugural meeting it is a great opportunity to ask for details of the ap-

proach and the theoretical orientation. For example, if the approach is collaborative, supportive, or solution-focused. Also, 

it is important to verify what resources and tools the supervisor would adopt, and finally if the qualified supervisor pro-

vides individual or group supervision and how prices can vary. 

In general, the supervision process includes regular meetings; reviewing the supervisee’s notes, audios and records; identi-

fying ethical, legal, technical and cultural issues/ biases; analyzing transference and countertransference issues; and dis-

cussing the responsibilities of the counseling profession. Supervision also includes deeper responsibilities for both supervi-

sor and supervisee, since both have ethical obligations to clients. Additionally, a supervisor has the primary obligation to 

monitor the supervisee’s client services to ensure the client’s welfare. Although the supervision relationship is hierarchical 

and evaluative, I believe that the key for great supervision should be a transparent, collaborative and interactive process 

that promotes the improvement of the supervisee’s clinical skills and professional growth. It is through this process that a 

beginner counselor can analyze clinical interventions and truly improve performance.  

This supervisory relationship can be the most important influence in a counselor’s professional identity, and it is essential 

to find a supervisor who encourages questions and critical thinking, and who does not hesitate to give feedback on your 

therapeutic interventions. Therefore, following the intern and supervision requirements previewed in the laws and the 

board rules, being familiar with ethical standards of supervision, reading carefully the informed consent and the supervi-

sion agreement before starting supervision, and creating a consistent supervision plan can make this vital process to choose 

a qualified supervisor much less stressful and more productive, creating a great opportunity for learning.  

 

Paula Carina Lazarim Marques 

Mental Health Counseling Graduate Student 

 

 

Looking For A Qualified Supervisor in Florida 



  

 

 

 

New CE Requirement for Licensure Renewals 

 

Within the 30 required renewal CE’s, you must now complete a 3 hour laws and rules up-
date course every third biennium. 

 

Current licensees would need to complete the course by the biennium ending 3/31/19. 

 

Licensees in their first biennium, (which are exempt from CE’s for renewal) would need to 
meet the requirement by the biennium ending 3/31/21. 

 

For more information on this requirement, please review Rule 64B4-6.001, Florida Admin-
istrative Code. 

 
  

The Florida Department of Children and Families is continuing to offer scholarships for peer specialists and 
recovery support specialists.  Financial assistance can be requested for certification-related fees for persons 

seeking certification (application and examination fees), renewal, and reinstatement for lapsed creden-
tials.  In early July a new scholarship application will be posted on the FCB website.  If you have questions in 

the meantime, please send them to lfarmer@flcertificationboard.org .  
 

NBCC Fellowship Scholarships they offer a minority scholarship, military scholarship and rural scholarship. 
These scholarships are open to CACREP-Accredited graduate programs. You can find more information at 

http://www.nbccf.org/Programs/Scholarships. 

SCHOLARSHIPS FOR CRPS AND CRSS 

 

https://www.flrules.org/gateway/RuleNo.asp?title=LICENSE%20RENEWAL,%20CONTINUING%20EDUCATION%20CREDIT&ID=64B4-6.001
http://www.nbccf.org/Programs/Scholarships.C:/Users/OfficeAdmin/Documents/001_files


  

 

 

Growing Older, Getting Happier 

By  NICHOLAS BAKALAR 

Older people tend to be happier than younger people, and their happiness increases with age, a study in the Journal 

of Clinical Psychiatry reports. 

Researchers contacted 1,546 people ages 21 to 99 via random telephone calls and found that older age was, not 

surprisingly, tied to declines in physical and cognitive function. But it was also associated with higher levels of 

overall satisfaction, happiness and well-being, and lower levels of anxiety, depression and stress. The older the 

person, the study found, the better his or her mental health tended to be. 

The researchers used well-validated scales to assess mental health, although the study relied on self-reports and 

was a snapshot in time that did not follow an individual through a lifetime. Other studies have found similar re-

sults linking advancing age and higher levels of happiness. 

The reasons for the effect remain unclear, but the senior author, Dr. Dilip V. Jeste, a professor of psychiatry at the 

University of California, San Diego, had some suggestions. 

“Brain studies show that the amygdala in older people responds less to stressful or negative images than in a 

younger person,” he said. “We become wise. Peer pressure loses its sting. Better decision-making, more control of 

emotions, doing things that are not just for yourself, knowing oneself better, being more studious and yet more de-

cisive. 

“This is good news for young people, too,” he added. “You have something to look forward to.” 

  

 

Thank  You to our Sponsor  



  

 

NBFE RELEASES ANALYSIS AND POSITION PAPER ON 
COUNSELORS AND TESTING 

 

 

NBFE takes a strong position that all appropri-

ately trained and licensed mental health profes-

sionals should have fair and equal access to psy-

chological tests.  We created a position paper 

that provides that clarifies that the administra-

tion and interpretation of psychological tests is, 

and always has been, par to the scope of practice 

of licensed counselors.  This is an excellent re-

source that counselors can use to educate and 

advocate.  Click here to download the position 

paper. 
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http://nbfe.net/resources/Documents/Can%20Counselors%20Test.pdfC:/Users/OfficeAdmin/Documents/001_files
http://nbfe.net/resources/Documents/Can%20Counselors%20Test.pdfC:/Users/OfficeAdmin/Documents/001_files
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Over the past 40 years 
research has clearly shown that relapse is a process that begins long before recovering people start using alcohol or 
other drugs. Alcohol and drug use do not mark the beginning of the relapse process—it is the final stage. Alcohol and 
drug use is just the final step in an ongoing relapse process. The relapse process begins as recovering people begin 
using thoughts, feelings, and behaviors that create so much pain and problems that self-medication with alcohol and 
other drugs seems like a good choice. 

We are inviting you all to participate in the signature Gorski workshop – Relapse Prevention Therapy, October 10-14, 
2016, in Ft. Lauderdale, FL, instructed by Roland Williams and selected sessions with Terry Gorski. 

Join us and learn how addiction and behavioral health agencies that want to reduce health care costs have little toler-
ance for relapse -- especially if relapse prevention strategies weren’t part of the initial treatment plan. Addiction treat-
ment facilities want to work with providers who are serious about preventing relapse after the first treatment. As a re-
sult, they are demanding that relapse prevention strategies be integrated into the treatment plans of all patients. Sign 
up for the workshop and learn the skills providers want to see: 

A Relapse Management Plan 

An Assessment Of Lifestyle Factors Related To Relapse. 

A List Of Personal Warning Signs that identify the specific steps that lead from stable recovery to relapse. 

A High Risk Situation List that identifies the immediate situations that can activate the urge to use alcohol or other 
drugs 

A Revised Recovery Program that supports the ongoing identification and management of relapse warning signs in a 
low cost community setting. 

Relapse Prevention Therapy uses a unique skills training format developed by Terence T. Gorski. This training format 
has been rigorously tested the past 40 years and 80 percent of participants report it as one of the best training experi-
ences of their careers. 

The success lies in the proven skills training format that guides participants through a series of three-hour training 
segments. Each segment consists of... 

Lectures, describing relapse prevention techniques, clinical demonstrations showing exactly how to use that tech-
nique, and role plays where each participant practices using the technique as both the therapist and the patient. 

***OCTOBER 2016 WORKSHOP HIGHTLIGHT*** 

 At this workshop – Gorski-CENAPS will be piloting the release of the new RPCS competencies certification portfo-
lio.  Upon completion of the workshop, participants have the option to become Gorski certified and enjoy these bene-
fits: 

Gorski-CENAPS® reputation for excellence. After certification your name will also be added to our Website. 

Competency Based Credential 

Tools for Demonstrating Clinical Skills 

Documentation of Competence:  

Letter of Recommendation: When you achieve CENAPS® certification, you also receive a 
personal letter of recommendation from   Terence T. Gorski.  

=======To Register Click Here or Call the CENAPS Office: 

http://www.cenaps.com/The_Cenaps_Corporation/RPT_Registration_2016[2].pdf  

http://www.cenaps.com/The_Cenaps_Corporation/Participant%20Info_RPT_2016.pdf  

About Gorski Relapse Prevention Therapy  

Ft. Lauderdale - October 10-14, 2016  

http://www.cenaps.com/The_Cenaps_Corporation/RPT_Registration_2016%5b2%5d.pdf
http://www.cenaps.com/The_Cenaps_Corporation/Participant%20Info_RPT_2016.pdf


  

 

FMHCA MEMBER DISCOUNTS  

  18 

The mission of the Florida Mental Health Counselors As-

sociation is to advance the profession of clinical mental 

health counseling through intentional and strength-based 

advocacy, networking, professional development, legislative efforts, public educa-

tion, and the promotion of positive mental health for our communities. 

FMHCA'S MISSION:  

CE Broker 

FMHCA is a CE Broker Gold Partner! 

FMHCA, Florida Mental Health Counselors Association, members will now receive a $5 discount to CE Broker, the official continu-

ing education tracking system. 

Contact us for the Discount Code - office@flmhca.org - then go to CEBroker.com& use the Association Code to apply your $5 dis-

count. Subscribe or create a 7-Day Free Trial Account & apply the code when asked, "Have a Promotion Code or Association Dis-

count?" 

CounselingExam.com 

$15 off a 1 week subscription, $40 off of all 1 month, 2 month, and 3 month subscriptions, and $44 off of a 6 month subscription. To 

Receive the discounted rate, members must send an email to CrushTheExam@Gmail.com stating that they are a FMHCA member - 

then, they will receive a reply with instructions on how to proceed.  

National Board of Forensic Evaluators 

NBFE is proud to be a professional partner with FMHCA.  Because of our professional partnership, NBFE Offers discounts, benefits 

and free CEUs to our professional partners members. 

If you hold a current professional membership in any of the following associations, you will be eligible to receive a 15% discount to-

wards the NBFE credential and homestudy programs. FREE 2 contact hour programs offered to all CFMHE and all of our Profes-

sional Partners.  Offerings are posted during the year and only available to NBFE's Professional Partners. 

NBFE Certified Forensic Mental Health Evaluators (CFMHE) 

American Mental Health Counselors Association (AMHCA) 

Florida Mental Health Counselors Association (FMHCA) 

Licensed Professional Counselors Association of Georgia (LPCA-Georgia) 

Utah Mental Health Counselors Association (UMHCA) 

Washington Mental Health Counselors Association WMHCA) 

Van Wagner Insurance 

Insurance Discounts for FMHCA Members 

Savings up to 25% with Van Wagner's Comprehensive Occurrence (Professional and General Liability) Insurance Program. http://

go.sterlingrisk.com/VW/FMHCA 

TherapySites 

TherapySites specializes in creating mobile-responsive websites that are engaging, professional, cost-effective, and extremely simple 

to maintain, helping mental health professionals successfully market and manage their practice online. Everything is included, from 

credit card processing, to an online appointment calendar, search engine optimization, and many more features, all of which come 

standard. Start building your practice today by visiting our website and entering promo code "FMHCA" to receive a free website and 

one month of free hosting service! http://www.therapysites.com?a_aid=8157&a_bid=3dd8338e 



  

 

Thank  You to our Sponsor  



  

 

What you eat—and even more importantly, what you don't eat—has a direct im-

pact on the way you feel. Wholesome meals give you more energy and help you 

look better, resulting in a boost to your self-esteem, while unhealthy food can take 

a toll on your brain and mood. 

Our bodies often respond differently to different foods, depending on genetics 

and other health factors, so experiment to learn how the food you include in—or 

cut from—your diet affects the way you feel. In general, instead of obsessing over 

specific foods or nutrients, focus more on your overall eating pattern. 

 

 

Improving mental and emotional health tip : Let your diet support your brain. 

Foods that Adversely Affect Mood 

 Caffeine 

 Alcohol 

 Trans fats or anything with “partially hydro-

genated” oil 

 Foods with high levels of chemical preserva-

tives or hormones 

 Sugary snacks 

 Refined carbs (such as white rice or white 

flour) 

 Fried food 

Foods that Boost Mood 

 Fatty fish rich in Omega-3s such as salmon, 

herring, mackerel, anchovies, sardines, tuna 

 Nuts such as walnuts, almonds, cashews, 

peanuts 

 Avocados 

 Flaxseed 

 Beans 

 Leafy greens such as spinach, kale, Brussels 

sprouts 

 Fresh fruit such as blueberries 

“The Domestic Violence Council of Palm Beach County is hosting its annual Opening Ceremony marking October as 
Domestic Violence Awareness Month. This event will be held on Tuesday, October 4, 2016, 2 - 4 p.m., at the Clayton 
Hutcheson Agricultural Center (Exhibit Hall A & B), 559 N Military Trail, West Palm Beach, FL 33415. 

  

Our theme this year, "Domestic Violence – Doesn’t Discriminate,” seeks to educate the community about the many 
facets of domestic and intimate partner violence. You can expect that this year’s opening ceremony will unveil the 
truth that domestic violence shows no prejudice to income, race, age and even gender. It affects our entire community 
and as such requires a collective response if we are to eradicate this type of violence from further damaging our chil-
dren and families. We hope that you will be able to join us this year as the Domestic 
Violence Council of Palm Beach County continues to inform the community about 
the myths of domestic violence and its lasting effects. 

  

Please direct any questions about this event  to Marsha Guthrie, Sr. Co-Chair of the 
Domestic Violence Council of Palm Beach County at marsha.guthrie@cscpbc.org. 

mailto:marsha.guthrie@cscpbc.org.
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Student Poster Sessions for 2017 
Conference  

February 3rd, 2017 in Lake Mary at the Orlando Marriott  

 

CALLING FOR STUDENT POSTER SESSIONS FOR 2017 
CONFERENCE: COUNSELING IN THE MODERN AGE: 

PERKS OF PRESENTING POSTER SESSION AT 2017 
CONFERENCE: 

 Opportunity to share research proposals 

 Great networking opportunities with other students and professionals 

 Expand your resume and Professional Portfolio 

 Strengthen PhD Program Applications  

 Winner receives free scholarship to the 2018 FMHCA Conference  

All submissions must be made by October 15th, 2016. Click on the link below for Registration information and more information
poster sessions 

Fill-Out Student-Poster Session Application Here & Find  

Out Details Such As Requirements and Rubric   

CLICK HERE  

 

https://fmhca.wildapricot.org/Student-Poster-Session-Presenter-Application


  

 

Thank  You to our Sponsor  



  

 

FMHCA is seeking Graduate Students and Registered Interns to contribute monthly articles for our 

newsletter.  This is a wonderful opportunity to share your point of view and your journey to licensure 

with others while getting professional exposure.  We're looking specifically for articles that will you're 

your peers navigate the journey to graduation and licensure - study tips, resources, how-tos... there are 

so many relevant topics worthy of investigation and discussion.  These articles will also help you train 

yourself on best practices - it's a win-win! 

Please email office@flmhca.org if you're interested in this opportunity. 

 

Be Active in FMHCA - Join A Committee!  

Interested in becoming more active with FMHCA but not sure how to get started?  Consider joining a 

committee!  Participating in a FMHCA committee allows you to interact with professionals who share 

your passions while providing a valuable service to FMHCA.  Let's face it - change doesn't happen by 

itself.  We need YOU to help us make a difference!  There are several opportunities for you to get in-

volved - consider any of the following committees: 

 Ethics Committee 

 Membership Committee 

 Graduate Students & Registered Interns Committee 

 Chapter Relations Committee 

 Finance Committee 

 Nominations & Elections Committee 

 Governmental Relations Committee 

 Conference Planning Committee 

 Education, Training, Standards, & 

Continuing Education Train-

ing Committee 

 Military Service Committee 

 Research Committee 

 Feeling especially interested in any of 

those topics?  Consider being a committee 

chair - you'll be surprised how rewarding it can be to help make things hap-

pen!  Email office@flmhca.org to express your interest.  Thank you!  

 

 

 

 

 

 

 

 

 

WE'RE LOOKING FOR TALENTED WRITERS! 

  

2967 West Midway Road 

 Fort Pierce, FL 34981 

772-461-0863,ext 502 

Thank  You to our Sponsor  
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BECOME A FMHCA MEMBER  

FMHCA invites all mental health professionals to become a part of our organization so your voice can be 

heard and you can enjoy a strong network of professionals in our state.   

Join by Clicking Here! by downloading a membership form and mailing it with 

your payment, or you may make a payment directly through our website.  Keep 

in mind we have a few membership options: 

$65.00 Clinical - All LMHC's or CCMHC's 

$55.00 Regular - All registered interns or non-licensed professionals 

$25.00 Retired Clinicians - License Retired 

$Free Student (Free for the first year and there after  $20.00) - Full time gradu-

ate, post-graduate, or undergraduate student  

Membership Renewal 

If your FMHCA membership has expired, we encourage you to and hope you will you to renew today by visit-

ing our FLMHCA.ORG 

 

Florida Mental Health 
Counselors Association 

 
2101 Vista Parkway, Suite 

265 
 

West Palm Beach, FL 33411 
 

Phone: 561-575-9519 
 

Website:  
FLMHCA.ORG 

 
E-mail:  office@flmhca.org 

Thank You to our Amazing Sponsors! 

 Advertise On Our Website & In Our Newsletter!  

Increase your professional exposure by becoming a FMHCA sponsor! 

FMHCA's website gets hundreds of hits a day from members, nonmembers, 

and prospective members.  Becoming a sponsor with FMHCA lets other pro-

fessionals know that you're out there - it's a terrific way to network and grow 

as a professional.  

There are two ways to becoming a sponsor - you can purchase a flashing ban-

ner across the top of our pages or one of the sponsor blocks at the bottom of 

our website pages.  Best of all, you get a full year of sponsorship for one low 

price! 

Artwork must be submitted in one of the following formats: png, jpg, tif, tiff, or 

psd.  After you have completed payment, submit your artwork to us at  

office@flmhca.org 

  

https://fmhca.wildapricot.org/Join-FMHCA
https://fmhca.wildapricot.org/Join-FMHCA
mailto:office@flmhca.org


  

 

 DSM-5 Criteria  

This is the mobile app for clinicians to utilize in diagnosing their clients. It is an easy to use system 
which lists the criteria for all of the DSM-5 diagnostic catagories with the criteria listed for each diag-
nosis (this is not a free app).Read more about this app at: http://www.appi.org/Pages/
DSM5Mobile.aspx 

 
ICD-9-CM Codes 

ICD 9 Consult puts the complete, current ICD9-CM on your iPhone or iPod Touch, instantly smart-
searchable and browsable. Read more about it at: 

https://itunes.apple.com/us/app/icd9-consult-2014-free/id358845668?mt=8 

 
ICD-10-CM Codes 

ICD 10 Helps you to Quickly look up diagnosis codes using the new ICD-10 coding system. All codes 
are downloaded to your device - no downloading is necessary as you are looking up your code. Read 
more about it at: 

https://itunes.apple.com/us/app/stat-icd-10-coder/id467916561?mt=8 

 
Provider Resilience  

Provider Resilience gives health care providers tools to guard against burnout and compassion fatigue 
as they help their clients be they civilians or service members, veterans, and their families. Providers 
can take a self assessment to determine if they are at risk and steps they can take to ward off such burn-
out and fatigue. Read more about it at: https://www.t2health.org/apps/provider-resilience 
 
courtesy from  Coping.US. com  and James Messina  

MEMBER  MENTAL HEALTH PROFESSIONALS APPS   

Located in Indialantic, Florida, just a block from the Atlantic Ocean, Beachside Counseling and 

Wellness, LLC, provides a beautiful, secure, professionally-run office suite for independent practi-

tioners offering psychotherapy, neuropsychological testing, divorce coaching, and nutrition counsel-

ing. We also offer seminars and psychoeducational groups on a variety of topics. 

Clinical supervision is provided by Lucy S. Lauer, LMHC, a Florida Certified Supervisor, with 19 
years as a professional counselor and experience supervising Doctoral students from Florida Institute 
of Technology and Registered Mental Health Counselor Interns. Her 26 years’ experience as a Regis-
tered Dietitian provides a unique background in the treatment of disordered eating, chronic health 
conditions, and working with medical professionals on integrated health teams.  

If you are self-motivated, have high professional standards and are eager to learn from some of the 
best clinicians in their areas of expertise, please call Lucy S. Lauer, 
LMHC, at 321-327-3793, to set up an interview. 

BEACHSIDE COUNSELING & WELLNESS, LLC, HAS AN IMMEDIATE OPENING 
FOR A REGISTERED INTERN WHO IS INTERESTED IN DISORDERED EATING 
AND INTEGRATED HEALTHCARE. 

http://www.appi.org/Pages/DSM5Mobile.aspx
http://www.appi.org/Pages/DSM5Mobile.aspx
https://itunes.apple.com/us/app/icd9-consult-2014-free/id358845668?mt=8
https://itunes.apple.com/us/app/stat-icd-10-coder/id467916561?mt=8
https://www.t2health.org/apps/provider-resilience


  

 

Click Here to Register 

https://fmhca.wildapricot.org/event-2162308

